
PART THREE:  The Thread of Nonviolence 
 
Meditation 
 
Where there is water, there is the potential for war.1 

Due to the nature of this world, conflicts and disharmony are likely. Food, water, and shelter are limited, but the population grows. We compete not 

only amongst ourselves but also with the le-matya and the cheveh. Today, the city-state of Mahn’hen wars with the Kingdom of Lahirhi over the Tekeh 

area. The State of Ovek, caught in the crossfire, is destroyed, made lifeless and black by nuclear warheads. Crops fail. The earth is stripped of its 

motherhood. Food, water, and shelter become even more limited. The weapon turns on the wielder. The spear in the other’s heart is the spear in your 

own.2 How then do we manage conflict? How do we end the violence? 

To answer this question, we must first examine the nature of violence and how it evolves. It is not difficult to see how it spreads, how one action leads 

to another, because violence is simply illogic by physical means.3 For example, when both the leaders of the Mahn’heh and the Lahirhi desired to take 

the Tekeh oasis, a neutral trading center used by all, both decided to kill for it. Now the oasis is lost to all -- its water, soil, and air poisoned by radiation. 

While the Lahirhi achieved their goal to add the oasis to their territory, the violent method created crises that are worse than the original problem of 

insufficient water. We all need water to survive, but the taking of it at the distress of others is illogical. Why do I say illogical? Because it is not a 

solution. In this example, one transfers the water shortage from this people to other people. There is still a water shortage. Transferring the problem 

does not cause it go away. 

How then should a leader provide water for his people when wells run dry? Rather than stealing the wells of other nations, he must reach out to the 

leaders whose wells are not dry and ask for assistance. Those who have sufficient water must not hesitate to share. The leader who says, “I cannot help 

you -- my people only have enough water for themselves,” must not hesitate to offer other assistance. Perhaps his kingdom has a good supply of fruit, 

which will nourish and hydrate the water-poor nation. Perhaps there is a scientist amongst his people who knows how to construct an efficient supply 

line from the polar ice or how to extract water molecules from other chemicals. If the leader cannot help through an immediate solution, he should 

help to find a long-term solution. Perhaps he might allow a water supply line to traverse his land. If one can wage war, how much more logical is it to 

wage peace?4 – in this case, by being part of the solution. 

Here we have examined one cause of violent behavior – desire. Desire for more land, desire for mineral deposits, desire for wealth, desire for power, 

desire for another’s bond-mate, desire to annihilate the competition. When desire starts, it grows like a volcano, swollen by the forces of emotion, until 

it erupts with destructive effects. Therefore, the first step along the path to nonviolence is the ending of desire and the development of contentment. I 

shall write more about the cultivation of contentment later, but here I shall say that if one controls desire, contentment will follow. 



What is desire? Desire is an aberrant need. One must not mistake desire with need. If one is dehydrated, the desire for water is strong. But this emotion 
is not desire. Anything that one must have to maintain life and health is a need. Without its fulfillment, one would perish. But one can live without the 
newest air-car or the new fountain in the courtyard. When one’s basic needs have been fulfilled – for nutrition, for a safe and clean abode, for family, 
for community and education, one should be content and should help to fulfill the basic needs of others. If greater blessings come, one should accept 
them with gratitude and give to others in need. 
 
It may be easy to turn away from a new tunic ones does not need but difficult to control the desire to hurt someone who angers us. People who fight 
due to anger and hatred may gain victory over their enemies in battle, but they are not victorious. The only true victory occurs when one controls 
hatred and anger. When one controls the emotions, all desire will cease. I shall write more on emotions later. 
 

Thoughts 
 
I have made it my mission to persuade scientists to wage peace instead of war, by removing themselves as the means of keeping Vulcan fighting.5 I 
have met with the hydrologists of Kir and Raal to persuade them to turn their research from the study of groundwater flow – to discover how to 
poison enemy wells efficiently – to the desalinization of sea water so that it is drinkable. I’ve met with the physicists and engineers of the Vulcan Space 
Initiative to persuade them to convert their great ships into generational ships to carry us beyond this world in search of new sources of energy, 
nutrition, shelter, and to preserve the Vulcan way of life. 
 
I can only hope that they will listen. 
 
Difficult times can cause us to see others as enemies. Decisions become wrong decision under the influence of resentment. But with difficult times 
comes the opportunity to do the greatest good. I believe that this is the purpose of adversity. Without challenges, we cannot grow; we cannot be all 
that we can be. And those whom we perceive as our enemies are those who challenge us to develop patience, tolerance, and compassion. If you are 
harmed by the words or deeds of another, your most effective weapon against hatred and violence is your refusal to enter into battle. You must refuse 
to see the one who has harmed you as an enemy. When two competitors meet, the one without an enemy is the only one who will triumph. 
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