
 
PART SIX: The Thread of Growth 
 
 
Meditation 
 
There is no higher praise than satisfactory.1 

 

True growth comes with a shock. Adversity is an unwelcome teacher. It exists to bring us together so that we may learn and draw strength 
from one another. Alone we cannot grow. In order to grow as a society, individuals must support one another in skill development, but 
praise can be over-used, over-extended, and used inappropriately. Praise is a distraction because it swells the ego with self-consciousness 
and can lead to negative actions. In order to help others, we need a strong self, one that is cultivated through encouragement – not praise. 
Let’s consider the experience of the student. 
 
Currently, the marking system is this: excellent, above average, satisfactory, below average, and no understanding. I see little reason to 
differentiate between the last two. Either the work is acceptable or it is not. The student whose work does not meet expectations should 
not be permitted to pass the course. At the other end of the scale, one can make a case for greater distinction, but is this wise? Delineation 
between above average and excellent can evoke resentment in less skilled students and feelings of superiority in those highly praised. By 
creating the multi-point scale, we create unnecessary judgment and unnecessary competition. By reducing the scale to satisfactory and 
unsatisfactory, we reduce these unwanted emotions in our students and put the focus where it should be – not on the praise but on their 
achievement or their need for additional tutoring. 
 
We’ve all read about the recent tragedy in Te’Rikh where a young man named Tok murdered his brother Suhur. This happened while Suhur 
was joined in the bonding ceremony with his betrothed. Tok was heard to say, “Without you, I would have been excellent,” before he shot 
Suhur and turned the phaser on himself. Due to the joining, the blast also killed Suhur’s bondmate. The brothers’ parents confirmed that at 
the academy, Suhur’s marks were excellent, while Tok’s marks were satisfactory. Tok also believed Suhur’s bondmate should have been 
his. Had both brothers been equally encouraged and had Tok received additional training in mastering his emotions, this tragedy may have 
been avoided. I will address the mastery of emotions in future writings. 
 
Here the teacher will argue, “The student whose work is satisfactory will not strive for excellence unless he understands what excellence 
is.” The manager will say, “I only want to hire excellence. I need to see excellence in academy records.” The excellent student will protest, 
“It is unfair that my work does not receive the praise that it is worthy of when its quality is higher than that of others.” 
 
 

 



 
My answer is this: We all know what excellence is. We do not need to point and say, “Look! There it is!” As a student, I attended the 
opening ceremony for the Shi’Kahr Archives. Svaid, a friend of mine, served there as an assistant archivist at the time. I listened as the 
director praised the architects, the construction manager, and the network technicians. During construction, when the architects and the 
council argued over a design element for the atrium, Svaid offered one – a light screen to serve as a welcoming focal point. He also 
designed the memorial plaque to honor those who had invested in the project. Svaid’s work was not acknowledged during the ceremony. 
He was never compensated for his designs. I told him, “Your work will inspire others for years to come.” His eyes moistened, but he said, 
“I seek only to inspire myself.” 
 
Therein lies the answer. Motivation to succeed – and surpass – expectations must come from within. Excellence will always be recognized 
for what it is without the need for fanfare. Before his death in a hovercar accident, Svaid became a renowned artist with work displayed 
throughout the city. The Archives recently underwent a major remodeling. Svaid’s screen and plaque are the only original features that 
remain. 
 

Thoughts 
 
If someone tells us that our work is “satisfactory,” we should be content. If the work does not meet our own expectations, we should 
increase our efforts. The outcome may be nothing but inner satisfaction, but there is nothing greater. 
 
Let those who compete with you grow as well. Use their success as stepping stones along your own path. Above all, judge your success by 
what you needed to sacrifice in order to achieve it. If you live your life with honor, when you look back upon it in your advanced years, your 
actions will bring you satisfaction a second time. 
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